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TA)ATRRFHHEOY Y =1L, BELEMRICBTHE Iy 70—>Th Y, e
RIEFFOMIENLZEZL T, WREBOMERRIFERM SN TND, 9 LFI%RD Y 1 FIviZiE,
72T HF Y — (salary) BHVWOHNRTWBY, KFETIE, 7Y %5 L35, ZLT, TX
) A KB OGS ICET A28 % 3O LT, FHMICHETT 5. REHBOKGIZHET 5
3ODMGMIER, THENEHOELE 2D > TWbh, ZFHUE, HEICHEZH%ET 52 & THIE
NHEPZIEYBLIHRE LT EMbNIS,

Caplow & McGee (1958) 1%, RFPHIFZNIHOWNMW LML TRO &9 sz L7z,

1. FZa7HEEVUTHEICERT BEMEZERITS L

M5 O RS OMIETH ZMRIEB OMiH A2 187 5 2 & % <, BHEICHRR AM 2T 7%

WXDSPHETE LV EVWIHBTER) 2%, KENIEHTE %,

2. FINHIDHEZE T X TOEE TR THENICTDI &

EPHNIE G- OBMAR L VI TRITRETH . G ORIEBOAM(EHHT 5 2 L T,

RYBEAPEI A Y74 712 % 5,

3. BEODEXRZEINTOHEBOIRSICERALT, ZOREZRHTIIE

G- OMEMEL, KT TOAREZR A OBEEREEZTRRICT 2755, & 25 KRFHHOAPE

B EBECERRT L) BRI 2R D &8 b0, FEMIE, RN OGN 25 HEE THBl

T 5
T AN AORFHHOMANZ, 72T HPERTH L, HFORFHHZ, WKIZOWE,
BOEORMIZT = 2 7 HBEOFZ 2T % T2 T 2HEELLZLOEIRGENOG S THHETE S
B, EBE» L) Db OPMMORFEEZRENL, UL, REIHZEREEZL726L, TAUA
BEHE OREMEE H O T Wb, Caplow & McGee |2 & 2 #& 5 i AR DY, L o JL AR il
% EO®RE, W5 OWHAENT, WEMESKE BT A OREZETH BT 5 AFHRRH
B 285 TH o 720 TS OEIEIL, BEOAATHRA SN T AFHEORMTHH 5,
ZNTRAH, TA)ATEIED L) B ANFRHGOBERPIRRENTVDEE5 9,

HATIE, REHEHOKGICHT 2078, 4HBIEZLAERL, 72 A REHBOHKG D
WTHHEDMAIN TRV, & 2, Fiidth (1965) 12X 2 HARDRFABIZ T 0w i1
HWFZEIE, #YREBHICEDFSIN, 2 L CAERBEDZLRIIH 575, 5 1CHT 5835,
* RIREEIE R B B0 AR B 0%
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LA L, $5HEICHTI2HUEDBX1E, KFIIBVWTYH, ZOMNBOFETH BV THH#EAT
WEY, KFETIE, FTTAVIDOREHBIIOVTHGOERZISNICT S, DXL, TAY
7 KFH B ORI T ATII9E % AT B IR IR L CHRBI I T 5. 2L T, mEIC,
Hearn (1999b) (ZX 24 HODT A A KRFEHHDIEGBORI T 2 BILE IR T %0

1. PXAYAKXZHEDRS

(1) 5

S E B (Chronicle of Higher Education) ] 1%, #4E, 7 X 7 KFHB OB 52 BT %,
UL, TANARFHIZES (AAUP) H3ENES 2 KRFHHOWMMHAEDOLETH 5o 20054 4
H22H, TREHBOKG1328% DM, LiL, MESETHWDTA 7L —v a vOMIHE
WO Rh oz ] L) RZLORHEIBIRS N, £11F, ZoRFcdbBRksnsz, 720
HRFBEHOVEIEGTH LD, WERABRORFPEE b O LR FOEZ OG- 1E, 2 TI04,411
B, BREHNIIAI7948 Fv, FAV. GERER) 127,214 BV, FEGRHIL106,568 FIVTH 5o

K1 TAUAWKEREDRS (Fw)
£ [ANYA FAAT TRHRAANT
(All Combined) (Public) (Private-Independe) ~ (Church-Related)
1 K“~CATEGORY I (Doctoral)
#d%  (Professor) 104,411 97,948 127,214 106,568
HHI% (Associate) 71077 68,576 82,456 73816
Wi#EZ (Assistant) 60,567 58,310 70,640 61,184
BT (Instructor) 40,760 39,398 44,380 51,250
F#fl - (Lecturer) 47,285 46,007 52,601 45,426
Z?Ofth (No Rank) 53,269 48,483 59,405 50,721
41K (All Combined) 78,236 74,083 95,370 79,072
51 K% CATEGORY IIA (Master’s)
¥z (Professor) 77,900 76,665 83,986 77,552
HEHIZ (Associate) 61,528 60,963 64,345 60,765
Whi#Z (Assistant) 51,339 51,249 52,985 49,971
HALEEAT  (Instructor) 39,206 38,560 41,554 40,503
ekl (Lecturer) 42,854 42,659 44,908 43,183
Z DAt (No Rank) 48914 47,350 52,396 48,396
41K (All Combined) 60,807 60,074 64,612 60,184
¥+ K4CATEGORY IIB (Baccalaureate)
¥z (Professor) 74,408 71,249 85,575 63,849
HEHIZ (Associate) 57,468 57,814 62,548 52,337
Bh#aZ (Assistant) 47,334 48,194 51,264 44,646
HATEERT (Instructor) 38,789 38,662 41,144 37,541
Al (Lecturer) 44,181 41,199 53,140 39,427
Z DAt (No Rank) 49,771 41,864 56,380 38,431
4K (All Combined) 57,959 55,518 65,741 51,955

HFT © AAUP, The Annual Report of the Economic Status of the Profession 2004-05, Table4, Academe, March-April 2005,
p. 33, & DEHRTEK,
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M, BREHINCE, BRVOBTFAVEE. 2720, FHREIP UKD THD, T/, K%
Z A THNZIE, WLRFEOKEND o & bE L, RFERELIA T b OB RE, RekEe bk
WHELRFOIATH S, RIIRL TRV, [REEEHHR] 12, H507 v F 0 7B
ENTWD, ZNENE10IE, FAV KT Rockefeller K% (169,200 KIV), KR KFEH ) 7+
V=T REFTY EV AR (123,300 FV), #HFEH L v Vit Wellesley 7 L v ¥ (119,500 Kv), =
2274 Hh b ViE Westchester I3 2=F 4 h Ly Y (97,300 N V) TH5bH, WBERICIX, #
%, #HO%, WEE, TLESEMONET, FEICE 320G 535, ST I D EEE
AT Z M, SR AT 4 VIZESE L 2WITH 5,

(2) fThmfaft

T A A ORFHEZ, HB5OM, i (Fringe benefit) #iBIATH (Supplemental earn-
ings) IZEBINADD B, FHIFEAMAIE, Bk 7 2 ) h R¥EHIZESA (AAUP) OFAIC L g,
PH18,607 IV TH BV AHIARFHE, KLY #7255, Deneef & Goodwin (1995) (2 g,
BVl LA RO IFWHEVDH L, TNoE, ()IFEF K ERMEE (workman’s compensation) (2)fk4%
PREEE: (Social Security), (3)E#aE MV AR @ﬁﬁ%ﬁﬁﬁ?ﬂé (medicare contribution), (4):B8% &A%

a1 (retirement plan), (5)FE#IRFE (medical insurance), frfRbs (life insurance), (7)ERRKESE
fRE% (disability insurance), (8)ZEFRFR (unemployment msurance) (BRI RN & (-
ition benefits for employee dependents) T&H %, LFED(1)~BNLHH]T, (4)~ONIFEIRTH S, (4)D

BIRSARZEEITIE, 7 X0 ARFBERDOZ S VR ARBERBAE ST & KRR e &L E
(Teachers Insurance and Annuity Association - College Retirement Equities Fund: TIAA-CREF) (ZHIA L
TWwho (5)~8)id, HHDRMTH B, T LT, OOREREEERN 1L, FROTEHDH
BROIZOOMIUETDH %,

(3) fHBAPRIS

Bowen & Schuster (1986) 12X, 7 AU H ORFEHEOPELL EIZ, RGBS oMz
MBI 2 15 TWwb, 2L T, ZRICIERD 3 DDA D 5o (VKELH OB TD
FERIHNC X BG4, QENER TORRETY, GEBERUINOINABETH 55, 72U 7 KFHE
D% L, #5%9 -107 ARKTRIDLI TV B, HiHH 5 &%813, BBKD 9 -105 H#
KIDFEE-H, SHUTHRIRGA 2 N2 72 MOS8 TH 5. ()DORETEh ORI L1, 11-127
HHZEBREZHLTH 2L THD, TLT, QEFKRTORMIETY &1, EHARETOM4SH
REFETUTH D SOICBEBRUNDOIAIICE, RO AFEEHI DL, T, (OFVEHEE
TGSy, FEECRE, RRIESEM, (2)BMRMERE I L7 AHECER, B ALY T o IR ki,
Z L T AN CHEM S UA DRI 2L TH D, ()~6)F, 72 D OREHFTRTZ
FANOLRTWS, Lo L, FEREH#MEZARENERIINIT 52 L ITEMEDEL TS, $7,
PEAERML TV 5, (4EIFEUICEM G DA ORI < 2 &I A% v,
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2. aSHRODHE

(1) SthiE

T A A KFEHBOMGICHET 2RI RICH D, £ T, FHEMOLRHIEICONT, £2I1I5R
THMHAUAMRIRL T3 oD 5 4 TITHF L7z Zbid, OMEE, @BIENTE, GOXIEM%E
Thbo RO SN RER, ROENLT -5, ZL TR HET 2 ERERRPHHEERI,
FNENWHE O D %,

MEICHT A5, RIENZTEDING, L 2 RMEER EOTEL D D, T2, HHH
R BERPAC LB G2 BET 2 ENEH 57, 7L ZITHBMERICELT, ~n7 X, P.R.
(1988) 1%, KDL ICitk L Tw 2,

[HBEHEEROTPHFEEIZ LT, HREEBOWEE 2R T, WH=THEILT PV E RV,

MEOHIER (v y v F—I, TAI—=IM, 7INIM, Iy EM) TIE, =ZHTEH

STV, T FVOETHL, e, ', TV v RELEETLE, BA

EPFEYARELESEIN, H—, FEPVT, REORTRFIHERE LS, RITYEIBICE

YEoTWAIERMLL 2550 Ltk (pp. 80-81)

DIF, G ofICi > T, 32O %e% IS T 5.

&2 fRSHRODHEE

BT SE HIEERTSE AN IERFZE

AR TR R U S AT R 2R 1 S B O P 1)

WFFE D ~7u % N A=

F—% il F—% el — 4 7 — %
AR TR EEE RN

e B4R TS B3 1 AR & AR s, PER
i ES NAG, RfR, 5%
INISEEES R HE TRy, WP

| e bR L EIFER ES oA

7 45 4 H % B A Y NTF 14— L R ERLR Y
) B

(2) TR

WBEWROELIZ, RHEREERGOEFELANVOEEICH L, EitTF—5 05, BGOBEE
W& UTBHF OB &R W IER, Whosn, AWEAZZET L, BRI, WEORHIER
LA D B0 BUF OB SR BHOBIZER IR OBE DS, KEBE WY IRAEM A O 2
v L, whGoLAdziivie, £, AM~OREZEERON L2 b 726 Lz, MPFER,
EREHOL B ZEMNT S, LL, EBOHETLTIE, M5 2HKE N2 TEHRNTE %
Vo HiEEN E LTBITAERALENIL, SEMmOREHTb, T TR, AREFTHEZIS
SRR BERAKIS LA R LD RE L AR SN D, £ LT, FRIHSLISHIS S 2855 O W
CAM 2B B EAET BV
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(3) HIEWHR

HIERIEDERIL, RFEOKEGHEIZD B0 HHKRFEOWE 7 — & RS HIEITKR L T, K%
BEOBMDOHGRROELT 2D LD b, BRI, EFHEOWRRBIFMBORENHIIE b %
9, REFEHT 2HHBLEOMRREEEON LOEFRD L. 7 AV I KRFLE DR 5
HIEECIE, AEDIH] & 4EEEI 238 5o Sutton & Bergerson (2001) 12 XX, 4EDhiill (Single Salary
Schedule) & (ZWERE & RERAEEDBEBE D D 7 BRI T 2 HETH 5. RPHRIE, @HIT
AR, FHRRAMKIC I VIR ROMM 2 BB 35, — /i, ] (Contract Salary System) & d
B HEHETHIE L2 R P B E O ERIKIRT 2R BETH 5 AN, MIREEIZTTRL, HF
WERHEA—EATOMETE D, T2, HEKE (AURPEKZ L) PRBERZEDHVS
N5o. 3R E L, RPBARBARRKRFZOFERIIG L TR SINLIHMMOZ L TH 5, FHIbiH
RLSRF DAL, RFPDFERITHEH LT, ik & RGP E SN, AiRE & ZI2E3H5
PWEHIND . RFEBEHORINIRPRFZOFERM LG I EEL LT, HBEORRELED, HE
HEEDO I ET 2, SHREABBIIOVTIL, 198025, 7= 2 7HOMRTIIR VY
KRFYBRR/S— b7 4 ARFHUBHPBMLY . RFEOMRLREHBOMBEICHS LTZHESN
BV GARRI, BRS04 YT 1 — (loyalty) RFMEME (collegiality) KT S¥ 2%
NP N 3

DOREERIZ BT 2 BN R ERNORIEEZ D LD b, BRIZIE, EAIZBIT 5 E50MECH &4
b LD LEHIEORNR, ZOXRHERNOBRMN LB S 0H b, T LT, ZBHIMICITREZED
FGISHROFEFEE S LD (BRI R FHHRORME, AABEORREE LY 7o 728~
FRFVAMGETH D, NERLRIEN R~ A ) T AR KEO#EBITEFDOZ L THDE, T2,
i & WP, WAL BB TRGZREHEL TV D —T, BIEERIIT 2 EEN
IR ERAEEORRTD b L% EB L K HC O N Lo FRAGEIOFHIIL, 7= =2 7 W E
T 27 =27 HERETOEBPIN TV S, BUENZRENZERICRIELE) ET2HED, K%
BHOGZWHY R/ GHE, € L TAMGE~OREZ B 25 7% 5, R¥Eofiaghrosnin,
WA 2L SETRAHBOIF2Ro72) LT, REPLITENZRDELRNL D 5,

(5) HHRDHES

3OOKGIIEE, MAOTRRLEN, TR ERRNLR L3RR L, LiL, HEiyZs
JFHTHREG 2R LE) ETAHHMTE-HLTw5, 2L T, @B SILERIE, A%
DIRHENHAAND 2 ENTE Do T, BEMFEOWLER R NWERLRIL, REOWHEL
TR S L TG REHEOMEZ EAT 2 2 LT, HIEREORGHRRISHALD
bo 72 21E, RFOIBICHEDH B HM3E, 72 ZXEFRL IV Ea—F—F4, VAR
% EORFEHHEROK G, FHROT @Y T O 2 B L THO BT O RFEHEO# G L)
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%\, LA L, ZORGEE, WHMKICHERT/NE v, Freeman (1979) X, RFHEOFR5-2,
AR TS COMMETREIN TRV EZRD X I IFELRT %,
(29212, WHMEZ 55 2 D TidZR <, R¥PEDH 2 FHMH O OB 5538125 LT
T E o TV RHEZBD L WML Z b > Tnd, TOIFEFINL [MHER] 12 L72h5-
T, RFEHEZ, 2oligfiE (e 23, fEreey ¥4 FEHAZEDP L) DOENDH D) X
BEUEOBRICHESL ST, HIN 24 0 B R G B 0 BOR ISR %2 520 %6

GHIER, KRPBEOEMGEOIEET OB T OMEIT L TED L) ISR SN RE
7259 e LNFTIE, E0IZHHBIMIC, 3OoDOMEOMRBTOEL ) IZHH L THETT %,

3. MS0EBHR

(1) Bowen DI

SR DA H1960EMR T TOT A I RFHBEH DG OME % HET L7 Bowen 1, 19684F12
RO EHIFLE LT 5,

[KEHEHORFWHAZ, WHF2HY, fvT7L—Yay, F7b—vary, ZLTESEE
DFED D > 72 MES0FEMICKE LB L7z, BDIERICOWTIE, KREHEOHG1E, B
Wz 720 TOREE, MBSO ORA, MIBBUFA S OMiBhE, BaFMNE, €L TEREM
SOMYRMETE bz ] (p.9)

TI9554EEHICIE E > 7274 7 4 713, ESEE ¥ A 7 L OFFHl & 8B L 224 ABE O 2L Tl
WHTE %, KRR & il TORBRIL, BERE?RBEEELEDORETHL L) 2
LETAYIZICHHMS 72, ZOFNIE, A7 — =2 HEOBRNZITE EFey e bl
FBOBEERINCHT D=2 —A2M5b b & X512 b3z, KeE UL LT, B¥ESLEFTE,
WFFEBRZE D 5 ONRE % -T2 L ) 1S o720 29 LT, BZE K OBEMEAIIER TS € Dok
Wit £ 91Xk o 7200 (p.17)

[EVHES- ERVBEICEINT, BHELAEVPRFHEOMISHATSE LI ko7 SHD
BEREZ, PO THRIRVHARERELOARLEHEZEEOTTVD, KFIER, EVR
ARKEFEHOE M, W EEE L TWAALICH BN H 5, —PIE—RIET L, KREHEO
ORGP —BROBLI %5 2 LF, WOWESFEEE VAT AL RE 0T MR TE 5.
(p. 18)

FNTIE, 19704 REED T 2 ) A OKRFHEROHGIZED L H B LA 5, £31F, 70
FERPEDOT X)) W RFBB OG- OB AR L TWD, BRERNCIE, EORBEORYH
BOBE LR L LB LTV, 54 HTE, BHEMOTTWL, LarL, Wilio LH3%2%
BLZFETIE, v A FAZREL TS, & IT19704ER WD 7> 5 1980ELF D 122 T, K
FYROGL, WHEPWMOMOTH L CHlift L TRE R~ A F AL Lz, 22T 19734
ENDBI975-65E1T~ A F A 8 KA ¥ b, 1977-84E 4 51979-804E1E < 1 F A102HK 4 ¥ s TH B, =
D &) BREGKGOFRAMBEL, £ LTELLDESL,
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&3 TAUDKZHEDHESDES (%)

B WEHOT BhEdw BN SRRy #dw dEEOR BhEJZ GENT NRRY  EED

N S ENS 4 H &k E Gk FAOZ
1971-2 to 1973-4 9.7 9.6 9.1 838 9.4 2.7 2.8 -33 -3.6 -3.0 124
1973-4 to 1975-6 124 12.1 11.7 12.3 12.1 17 -8.0 -84 -7.8 -8.0 20.1
1975-6 to 1977-8 10.1 104 10.3 104 10.2 -1.8 -15 -1.6 -15 -1.7 119
1977-8 to 1979-0 135 132 131 12.8 133 -100 -103 -104 -107 -102 235
1979-0 to 1981-2 18.6 18.1 187 175 185 -39 -4.4 -38 -5.0 -4.0 225
1981-2 to 1983-4 11.2 11.0 11.9 12.1 114 35 33 42 44 37 77
1983-4 to 1985-6 132 12.7 132 125 13.1 53 48 53 4.6 52 79
1985-6 to 1986-7 6.0 58 5.7 49 59 49 47 4.6 38 48 11
1986-7 to 1987-8 5.0 48 49 38 49 0.6 0.4 0.5 0.6 0.5 44
1987-8 to 1988-9 5.8 6.7 6.0 5.3 5.8 14 23 1.6 0.9 14 44
1988-9 to 1989-0 6.3 6.3 6.3 54 6.1 1.7 1.7 1.7 0.8 15 46
1989-0 to 1990-1 55 5.3 55 5.0 54 0.6 0.8 0.6 -1.1 0.7 6.1
1990-1 to 1991-2 34 35 38 39 35 0.3 0.4 0.7 0.8 0.4 31
1991-2 to 1992-3 26 2.3 26 2.3 25 0.3 0.6 018 0.6 04 29
1992-3 to 1993-4 30 31 30 32 30 0.3 0.4 0.3 0.5 0.3 27
1993-4 to 1994-5 34 34 32 35 34 0.7 0.7 05 0.8 0.7 27
1994-5 to 1995-6 31 29 27 26 29 0.6 0.4 0.2 0.1 0.4 25
1995-6 to 1996-7 29 30 24 32 30 04 0.3 019 0.1 0.3 33
1996-7 to 1997-8 36 32 2.8 26 33 1.9 15 11 0.9 1.6 17
1997-8 to 1998-9 4.0 36 35 29 36 24 20 1.9 1.3 20 1.6
1998-9 to 1999-0 4.3 4.0 39 37 37 1.6 1.3 1.2 1.0 1.0 27
1999-0 to 2000-1 44 39 44 36 35 1.0 05 1.0 0.2 0.1 34
2000-1 to 2001-2 42 38 48 42 38 2.6 22 3.2 2.6 22 1.6
2001-2 to 2002-3 34 31 38 22 30 1.0 0.7 14 0.2 0.6 24
2002-3 to 2003-4 24 20 2.3 20 2.1 05 0.1 0.4 0.1 0.2 1.9
2003-4 to 2004-5 34 3.0 32 27 2.8 0.1 0.3 0.1 0.6 =015 33

HHT © AAUP, The Annual Report of the Economic Status of the Profession 2003-04, TableA, Academe, March-April 2004,
p. 22, & D EEEVER,

(2) Hansen DI

Hansen W.L. (1986) 1%, 1970 D#G5H-O%B 2 T A E R LHEIFE O SR TR
%, HETROZLLGEHEDOZER THI L Twb, Hansen (LI, 704EMRIE, TR
ATERFHB OB 2 KWL T, BfalZ% ) T E TG NRE L0 TE R v, %, K
FHEOMGIHHMS AT 2L 50U E 3G RE TE e o 72 L, RFHE~NOTFEIHA L
T ol b BT %, — 4T, HATRIEIKRECER L2, 19604024 DRELIL, &
HHUF PN T A=V %R 5720 ZLT, BELFT~OMAEOKTIX, BFOTHEOE
KMo 7Tar s MIBITESE7, Tz, BIFICEA4 V7 L= a UxHROBESE Y buo—
&, 604EMRITR & (B3 L2 RFEHE OG- L Tid, Mo 57 @& &M I THgERE2 NS
ARSI R 720 19704R > 51980EHM D IEATATH - 72D T, WONTZFHED % h THBUGIX
FEHE~NOBH, L ICKREHEDOANEZIHIL L5 & Lize 72721 Hansen i, & RO
ZALE DB ESHICEELRERE LTHEENEZ2ZBZFCnh, TAYIDE L ORETIE, Hrok
FHBIERFEECHFEEOERIED VL RE 2R TR EIE L TV, ZOFh & OfFHES
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D, AT L= a VOMITITENLZ L AWH#IC LI E WS,

4. ¥SOHEHRFR

(1) Sutton & Bergerson DFfFL

Sutton & Bergerson (2001) &, 7 XV 7 KRFHEAOMKGHIEL 3 2208 T 5. £hiE, OFY
il (Single Salary Schedule), @44 (Contract Salary System), @F L Wil (Nontraditional
Faculty Compensation Systems) T %, FHifil]l & FFHNIE, BEICHHLICHM L. @ LWl
EHIZRDADIZHEHENTW S,

1) BCEEZ! (Faculty Self-Development Review)

KFHBPKFOMEMGII > T T AEOERE S AOIT 2, K¥EEBICACKED
Aty 747%52%,

2) #5858 (Single Salary Component Combined with Merit Increases)

Ha 5% AT EREIIER ST D 2 DITHT B o FARTIL TN B RFE B O 72O ERE O
FAGIAAET 2 MRS 50 2 LT, BRIEICIETF X ) MV EHlio KRB D 7
DIEERZIRHT 5. BUE, 2L ORFETHRHEIN TV LHB5HETH %,

3) ZZWIEFER! (Contract Merit System with Voluntary Participation)

FRAGOMM 2 LT 5 RKFEHE L, SFENDOICHEREE, R TEERRT 5, D
EDOPEHDEETH 5,

4) EIBEFR (Salary Administration with a Merit Compensation System)

RFFFEMPRFHAOIGENIARA ¥ P ERET 5o ZLT, RFEBHIVESLZRA Vb
THG2HDIRE, KAV bRy oA POREBRRIIRD L) THD, (IMGRREERFH
B, HH&EE, PEORKTHINT 5, QORFHEEOFMIRE R LEHICT = A M 2Dl
TREZHERT 5, GIREZITLTHET S, HHEEROD L TIHRT2FEIROOLN
7o, RFPFEEOWRGTTEZ RO ZRITIUIZR S v,

BRI, IXTORFEEEDPHRTH ), FHMEEHEIEZY =4 227 THEBILLTWw 5,
FEYHIE OB B TRET, o & b#IL LG HIETD 5,

(2) Magnusen DFFZ

# 41%, Magnusen K.O. (1987) H%AIr3 % ERMELEDO72O OFFMEDO RATH 5, EFliHII,
PE R & FRHRRTG), WFZE (WF7eih®h & | mk), sy —e X (R4, %Mo, H
Wits) O 3HBTH S OB THEY — A ITEM) . FFHHEBOEEIZ 7 R4 Y PR
FECHEALS NG, £ LT, A ¥+ OFHRE 10065 L7z b OAEFHEMT % S (7004800 1) o
FHiliFR N, KEBEOBENLZENHEZEELDDb, FARFAZEE, £ L TRFEOKRE~D
HIKICOBE L T b, RFEHEIZ, 3080 B, BHESOEHEG 2 ESRTRRAT %,
FADORFHEE, HEH60%, WE30%, HEH—ER10%TH b, 2 XIZHEFFMTIE, 4
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x4 FEETEOHOFFEIR

Magnusen (1987) X 9

(1) ZHHE
BH (60 ) % Wi (30 ) % HEY—E2 (10 ) % #i100%

(2) B
AR (7 £

Fha1 FM
B¥ERH A=7.00 B¥EFHE €=6.00
B¥RH B=6.00 W% H D=7.00

SR O35 51 = 6.50
@R ET
#FooMic 1 2 3 4 5 (6) 7
FRAAEHE 1 =B ORI T T T N AILIRIED H R HUEA AR
FEDN OB D 5o
2 =FERHPEMINERH LT v, BIRERPHEZEN L,
3 =FREM S EFE AN, oMM, FERLERMICITBT L O 5w,
4 =B SEE A, %Y TN R AR BRI 5o
5 =R L EERAM, EMREIREEZ PV EH LT,
6 =27 CBROIZER H 2 8. Bob 2 8. RAKHE R 2L,
7 =N FAESRIIRLD L) RIZEMHOBEAL L,
@&ROFHN (EAFHI & ZFHREHIE D) =6.25

(3) WFFEEHI
OWF7ETE)
Foftic 1 02 3 4 (B 6 7
Al 2 3 1 =WFZEEE & LT\ i,
2 - 3 =FRERICH D 1 ~ 2 OWRIEE Gt T — IR L.
4 —5=1~20W%RIEY (F—% Z2IUE. FRPFEHTITE 2,)
6 — 7 =HBESIC X DRI E.
@AM E R
FoMic 1 2 3 4 5 6 (D

AFATAEHE © SR EOIRIE T AR G AR CRPA S 15

1=0M 4 =5-10% 7=21 MbE
2=1-2M 5 =11-154
3=3-44 6 =16-2014

BRI & RFHEDERDIBDIZEE L 2 ROHEFIC L DL,
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% 3 R0 AROERE, WML ORI, WM T 4
K4 WgE 7 — b, OIE%E, EEOD LML, I7EHRE.
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WX B OTEERIIKREL T =4 PEBINTV S, T/, FRRICK DM TIERAK
YR TORERFEGFEIR LR H OBA Ol A Ve £ L TRMIZERHE T, JHBE 4
12 & BB E ORI A o

Magnusen (&, #H5-OEBEORG T, FRETIIMHNTE 2 WG »H 5 L 2EHT 5. €
i, EARER AN, &L TN TED D OFRIER M 4 (catch-ups) &\ 9 WEDARES
DB ETLOOWETH L, —HT, FFREOFITL, ERFOMIZ, 5 EH (salary com-
pression) 1Z & A G- OFME A2 FEE L7220, WIHMiME D 2 M08 0G5 o L icfib
N0 328 ELH5, TLT, FREREIZE o TRYOHIKI, MROBE P E HDLBRELRTR
(solid citizens) A SZFEMAE THEALT 2 Z & TH % Magnusen 12 LU, KFEIFA Y — (Star © Bl
il MRk 025-30%), BELWIR (solid citizens | MikD60% L L), HEH
(Newcomer : %1350 #, MikD2-5%), RFAH (deadwood : ik 10-15%) THEK ST
Who AL —3ERR, BB, 2L TREARICIZEES ADNTY, BIERNRIZESR
ENBhd Lk,

% 72 Sutton & Bergerson (2001) (&, &K=, KFEOMayZ SRS HESREICR U T
WMOHEEZRET L2 L2 b, 2L T, R¥EFA 7T, WsexERT LR TIREER, &
TR EORZIRE b OUEEMORFIIA G, NI R BEERFR IR SE, U % 5
KRIZPZ THREHREZ R T 20058 TH S 9 LRIRT 5o

5. {5 DRIEHR

5O LIEWNIFEIC DWW TIE, Barbezat (2002) X° Perna (2003) AS#ffiZifZEDL ¥ a—% LT
%o Barbezat (2002) 12X MU, G- ORIEMEDIEF o 722X 1970ERA D D AT RICH 5,
i, HENEOBEREORMTH Y, EICKFERATIHOBE HTH S, 1972418
AR5 (Equal Employment Opportunity Act) & [il—# 4k (Equal Pay Act) ASRAIZH#HA S
N7z 52 OFEECRMAZHZIER (Affirmative Action) ODHMEEZ AT 272012, K¥ED
AP G R 1, B RF OG- WAL KRB O K P BRMA 2 BIE L7z, —J, 19704
CAZ ERFHETHICE ) 23R 2 Tz #5103, Sawil LAEw>23, FEHMICH
WY LTwiz, 207z, REFHHDORFOM[E S GEMLHEGHEL D Lol 29 LTS
CEMEND X )BT REMETH D05, TNHDOE L FEMRFHBCET 2D TH - 72,
HUAEME TS, AMESRE, 58, €L THRAEZ EICHT 254050,

F 513, 19694FEA 519934 12 Nl S N7z KB O RFBHMAED SG O N KMES I —EHD
BJEERECTd %o Ashraf (1996) D1984FEFE DM (-0.01) D, L DBURRELD 1 %KHEETHEE
MICHETH Do 19694FERE T, KHRFEHE OB, MULHOBUREHRE LV 12%05
167 IR TH o720 T DAFLIIT0FEMRITHENT B0 72 & 213 Barbezat D19774E Dl I32.5% T
Hbo LL, 1980 G- O IIIKRT %o 19894 ERF T T, LHERFHE OG-, MUSE
HORERFHE LD D 6 ~ 7 RERETH %,
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x5 HEYI-ZTHOORFREY —1969F~19BFORFHESHABLD —

AR Ashraf Barbezat Barbezat Ransom/Megdal Toutkoushian
(1996) (1991) (new) (1993) (1998)
1969 -0.12" -0.163™ -0.125™*
1972 0.07"* -0.105"*
1975 -0.095**
1977 -0.06"* -0.025" -0.070™*
1984 -0.01 -0.070™ -0.073™
1988 -0.081"*
1989 -0.06™* -0.066"*
1993 -0.075"

T © Barbezat (2002). Table 1.1. &£ 0,
BRAEOY ¥ T VLTS I B, #+p<.0.01

G- ORIENIETIE, RPBEOKGZED X ) ITHPIT L0759 Perna (2003) 1, 2IE
R T 5N 2 Him 2 (OREHEOF @Y, QANWERG, (RERHRILED 3 I By
%o ¥, R¥HROIELTIE, G525 OMGEHELTIHIT L, 2206, EH1222
OHEAIRET B0 — DI ANERGRT, BHFHLRHHITET M6, 57205 REHEOF
B OAEPELETHI S 5o ) —DIMEWELE T, RAINIRFETHL 2R L, FEILEM
DERREHEETOM SN T0D EEL T, RFADHIETHMT 5. REDHIEIZIE, KFADOH
AL, RPABEOMEBIR S0, BHEEOM, HMESED—>Th sH5HED &,

FEH

T A A EEFEHENRICB W TRFHBOKG T AHRIIERICHE, £O5RHNT, 3250
Wrse—ME s, W%, SEDsEE, ZREMBICHIEZERL TWw 5, RSB RS
B, B 7T RELERIIR LS, £LTC, MRV E 2 —bRIEMEZT THAMA L ¥ a—»°
Hbo RETE, H— Lo AZIRLT, 320K GMEOEBEIELRL Z LA2R LT,
O, 3 OIS EICHT 2SS T 5 2 E TRENINEILRIED D IR E D25 T,
Hearn (1999b) 3R D X HIZEKT %,

[FGAIRFHBOEENLD /D DBRBFMEZIRINT 52— DDA VNG EHRZTH D, HDHK

R AL HE 2 AR G-I AT BB d o L D EHE AR Z L1F, KRF Ol & g o BUEHRW#

BThb, F¥ R LoT, FERHRE, MROREIL oL IFEELDDIEE R, ED

£ MBI D 5 MBI TR WIFRED, FREICZTANSND D #5720 TR, 7=

TRAE, TOMOME L ERFHEEOWMEREIIED XD L HHETHHAT 52E D] (p.162)

[ G- BOROYHEI IR 2 HTH LT TR, REPFEPN TV DNV 5 DEEH %

TR, BEAEERIERV, 2L T, HBEREOUEEICHIZENZHTTYH, MEICHEELL

RS T, FERCH E D BERIE V] (p.163)

Caplow & McGee (1958) D#h7A> H404E1%, Hearn (1999b) (IWFFER BT Z585-H 5
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1. SEHEHEOREZENTEI &

KEAVEE D57 1 35 O i % IS 5 D CTld 7z &, A 7 W58 o KS¥HE
R, KHERHERORFHEBICHEL T, RENTOMESLKFEHBDED S EET 5,

2. [Ef#4S (Coresalary)] OHEHEHRATIE

fa5- % JEBER OEBR S & WRENY R0 A LA SR O R E L EH TH b FEBERG Ol
FEIIAR G- O FRBE T & ISHRMEZ FIRT %0 1ERITRFHEETO—AIRE TG L7 FHEI,
KFHBEMNDOFRENFR ;SR DEAIIE L THIST 5, LA L, 72 A RFEHIZES (AAUP)
F7 = 2 7T HURIC X AR B LB D SN A ERTED BT 5.

3. FHERZERSOR(LICRIRSED L

R 2 L &9 5 3, KEHEEAETIC-AoinRcHsE L, »5RFEHAICP LInE
ST BHEDPRLET L, iU, KREHBORBROBEE ) LW, AEEo LA ZREL T
5L, MEBEINSGENL2D63 Vw6 THh b,

4. BRESEEUARERSZEEATEI L

AT 272D E L R B IEME 25 L C, BRRE & By L 2-BER SR 13 S £ IR
T&b, T, WMGE2EEPOTMLCLE) GRS, L L, HIRTH L7012, £<
DRFFWRICHEGIZZT AR S NS,

Hearn OEJU L, 40417 Caplow & McGee DN & LK TIXFI U L ) ICBbN b, £RFIE,
KDy LA S BRBRIE U TR R F I 2 BRI S HE L LT 5, OB, @
R RFRRFH B Offifi o 3k, Z L THEYRLER, BULREEZ2ZETLILEDND S,

(E]

1) iRk (compensation) X% (income), #¥} (pay), 4 (wage) 7 EAMEbN 5,

2) Caplow T. and McGee R.J. (1958), p. 238-242, 11DEhHE 2 Skl D 3 D2 BHMIZ L ) HIF72,

3) MEHBIIOVTIE, HREFHEEIRFIFES TREOBEMBEOED 71T 2MEER
& (5l Sk - BUMFER 20044F 2 5 HRRfEIR (2003) 22, F7-, —#koJ7@m
PiZowTid, FEBORITSE - BHERERE (2004) %2,

4) American Association of University Professors (2005) @ Table4 & 0, 18,607 FVid, Ao M
(compensation) 87,112 KV 54xkD#545- (salary) 68,505 NIV 27 L5 IWTHI L7z,

5) Bowen & Schuster (1986), p. 255.

6) National Center for Education Statistics (2005) @ Table32-2 {2 X 1L, 2002-034:1% 9 —104 H#&
#182.6%, 11-127 H##NT4%Tdh %

7) BlauM.P. (1994) ®%2 - 1 Tid, MHELAIHITH 2 2 LIIARITKHGZWET 2 L) 12
BETHIEPREINTVD (p.43),

8) FRAEET %, ANWEARRPERBERICOWVTIEN IRV ENLVE— (1980) %HH,
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11) Hearn (1999b), p.143-161. 11DBREIRB D HERM D 4 D% FHIWIZE D HIF72,

(&E 3]

HMEAE—HB (2004) [7 2 ) AEEEE BT L7 =27 L ZHRFHE] [RFwE] B34%E, IR
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TN I, NvE— AH CREFERSE, IARSE—F0) (1980) [#HMZFD/3T7 54 LR [#HF
LT ] ERRFHS, 1-95H. (JR3 Krabel, J., Halsey, A.H. (1977) ‘Educational
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Salary Studies of Faculty
in the American Higher Education

Soichiro AIHARA*

Salary studies of faculty are one of the research topics in American higher education research. There are
enormous research papers which are related to the pay of American faculty. In this study, I present an
integral frame of reference to divide these studies into three categories of faculty salary studies. These are as
follows: Trend Studies, Institutional Studies, and Justice Studies. These studies each have their own social
background, research focus, data for analysis, factors for explanation etc. I deduce, however, that the scope
of these studies are complementary to each other and this mutual complement confers a fertile imagination
and productive outcomes.

Trend Studies: The social background of these studies is economic development and the cold war. Their
research focus is at macro level and analyzes aggregate data. To examine faculty salaries collectively, they
use social factors such as appropriations from state government, research & development expenditure, the
labor market, and human capital. They also use socialization factors such as social status and class to
complement their explanations.

Institutional Studies: The social background of these studies is accountability and productivity. Their
research focus is at middle level and analyzes institutional data. To examine the salary system, they use
institutional factors such as seniority, the merit pay system, performance pay, and employment style. They
also use psychological factors such as loyalty to university to complement their explanations.

Justice Studies: The social background of this study is legislation of antidiscrimination law. Their research
focus is at micro level and analyzes individual data. To examine faculty salaries individually, they use
ascribed factors such as age, sex, race, ethnicity, religion. They also use achievement factors such as number
of research papers to complement their explanations.

Each university builds a salary system corresponding to the mission of the university and the social climate
based on a Single Salary Schedule or a Contract Salary System. In doing so, we should take the external
labor market, the value of the university and faculty, and their culture, seniority, achievements and

ascriptions, and so on into consideration.

* Associate Professor, Osaka Kun-ei Women’s College






